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The Business Code of Conduct

1. Jaguseasd Objectives
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The company is engrossed in conducting the business with transparency, honesty according to the laws,
stick to control the business well and developing business permanently by focusing on building good
conscious about the responsibility to the economics, Society, and environment, which will lead to the
sustainable development.
2. iy Definitions
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Stakeholders are those who have been affected by getting the benefits or losing the benefits from the
company’s business by segmenting stakeholders into 6 groups and intent to work according to the laws
and regulations that’s related to the business in both domestic and abroad.
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- demugu Social community
- fieviu Shareholder
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Customer refers to industrial customers and consumers.
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Business Partners refers to parties to a contract, vendors, employees, and/or service
providers to ASHIMORI (THAILAND) CO., LTD., and Business Partner.
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Employees refers to employees of ASHIMORI THAILANG CO., LTD.
3. wpusuaziuIUfUR Scope and Guidelines
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Conducting the company’s business based on rishtness, faithfulness, honesty,
transparency, with the principle in opposition any corruptions, obey the related laws and
regulations strictly.
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Being as a good practitioner on business competition and avoiding the dishonest
method to ruin the competitors or making advantages in competition under the belt.
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Giving support to the anti-monopoly, dumping and encouraging the trade competition
fairly.
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No bringing the social issue such as poorness to create the trade advantage.
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No exposing any secret information of the stakeholders for personal benefits without their
consents unless it’s the action that’s specified by the laws.
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Respecting the rights of the others and the intellectual property and be cautious for
violating those rights.
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Being as a good citizen, having social responsibility in using natural resources, aiming
in building social civilization and conserving the environment.
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No giving support to the employees or attending to any activities that might lead to
the misunderstanding that the company is involved in any organizations that have

anti-society activities.
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3.1.6.

ASHIMORI (THARILAND)

COMPANY LIMITED

rudlunanavenisidles Political Neutralities
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Having transparency and political neutrality at both local and national levels and the
intention in democracies.
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No participating in any activities that might lead to the misunderstanding that “the
company is involved or supports any political parties or one of the groups”.
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No giving support to employees to attend to political activities in the name of the

company.

3.2, ANSUYBETULABLINIU Human Rights and Labor
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Consideration of human dignity and personal rights of employees without any
discrimination or deprive labors due to the differences in race, religion, skin color, gender,
age, nationality, civil rights, sex customs, disability or any other related matters.
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No acting or supporting for possessing the labor enforcement including any encroaching
or intimidation to labor.
N19ANATBILSIUY Labor Protection
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Any employment must comply with the laws and regulations.
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Encouraging for learning continually, emphasizing the knowledge transferring
development, and also providing the training orientation and giving an opportunity
for the career advancement appropriately.
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The employee’s working hours must be no longer than the relevant laws. In terms of
overtime work, it must be from the willingness of the employees, and also providing
holidays and leaves by following relevant laws and regulations.
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Paying wages, overtime fee, holiday fee, and other benefits that the employees deserved
fairly which cannot be less than the relevant laws and paying on time.
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Setting the working environment for safety, sanitation, and accommodating for efficient results of
working according to the relevant laws and regulations including controlling the process of working
to be safe, accidental prevention, health and mind impact that might occur from working.
3.4. AuIndaw Environment
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Acting according to the relevant laws, regulations, and environmental standards.
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Conducting the business obligingly and considering about the environmental effect.
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Taking care of the natural resources and environment by using them efficiently and developing
to the durability.
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Promoting efficient use of energy conservation.
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Regarding as the duty of the directors, executives and employees of all levels have 66.67 $ 5.56 to
be informed, understand and practice as the following strictly.
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Every levels of the supervisors have duties to convey, communicate the understanding and be

responsible for supervising employees in their supervisory lines and practice as the following strictly.
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Listening to any comments and suggestions from stakeholders equally and impartially by providing
channels of complaint to the directors appropriately.
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Required to monitor and review the performance once a year by reporting to the management
and/or board to evaluate the suitability.
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Every party of the stakeholders can report any clues in case of illegal actions or illegal regulations of the
company or any events that may cause damages to the company to the directors of the company, as

the following channels.

Meluussn Internal AYUBAUTIN External
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Reporting to the supervisors in hierarchies. -Bwad/Email : ryuichiro_tsujimoto@ashimori.co.ip
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Notification box / Complaint box By mailbox: Letter to the Managing Director

-8ad/Email : ryuichiro_tsujimoto@ashimori.co.jp
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Letter to the Managing Director
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For all of this, the company will keep all information secret, in case to keep the reporter to be safe.
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Announcement 1% March 2023

Managing Director
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